About LAW

providing
engaging play and youth work

alternative education environments
overcome
barriers to engagement and learning.

safe, emotionally supportive and enriching spaces

trauma-informed confidence

ownership

our Values

We are...

@ We are trauma-informed offering safe, emotionally available spaces
4_L for children and young people to learn and thrive.

We work in partnership with children, young people, families,
communities, and other professionals to achieve success.

‘A We are bold and creative in our approach to inspire
confidence, independence and free thinking.

@ We celebrate and embrace diversity and
é ensure everyone is seen, heard and valued.
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| ool sate and supported by them.” LPW Education Recovery

Project student
Youth

trusted adults learn new
skills

creating safe spaces

earn trust
range of opportunities
empower them to explore

Education
emotionally

o— |LL.1‘ available learning
N

— | environments

——
a?ﬁ] -—;-——»:\ | UrNd

people to
to engagement
and access education.

Ofeted

Outstanding
Provider



benefits to working at LAW...

LPW wellbeing day
WellHub

26 days annual leave

Employee Assistance Programme

Discount vouchers and offers

Cycle to work scheme, free onsite parking
Regular supervision, therapeutic supervision, 4%
employer’s contribution pension

Blue light card

Motivational Career Structure

Free lunch
Support professional development
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:&Qﬁ?é What ic it ike to work at LAW?

T am grateful to be in a role which contriputes to the wellbeing
of children and young people in our city and beyond, and allowe
me fo use a Vdﬁ@fy of skille.” Lpw service Manager

LPW Admin Assistant

‘Working here i {riendly, flexivle and | can be myself. The Y =
open door policy means | always feel welcome and lots of
dyndmic OPPOI‘f'Mm'ﬁ@s for progression. ” LPW School Staff

LPW Engagement Worker



